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ABSTRACT

Recent management in higher education (HE) make the development of
academics’ competency a priority. Competency development for academic staff
become increasingly important as institutions attempt to gain more competitive
advantage and to better survive. In order to achieve these goals, HE must have
qualified and competent teaching staff. Consequently, academic staff need to have a
better understanding of teaching and learning issues as well as to advance their
pedagogic competences including functional competency and core competency of HE.
These two competencies are expected to be in place for all academics staff and these
are considered to be a part of staff development plan. It is truly the role of HE
institutions to invest in the competency development of their people. HE institutions
must support and encourage faculty development in both competency models, and
the improvement of these models must be connected to the institutional vision and

mission. Thus the success of the institution and the fulfillment of its staff are assured.
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