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ABSTRACT

This article study and analyze on basis of theoretical and empirical evident
about rewards from past to present. This study aims 1) to explain the meaning and
type of rewards that used in human resource management and 2) to explain the
significant and impact of rewards from empirical evident as well as provide
recommendations to applying rewards with human resource management.
The organization needs to pay more attention to understanding regarding the role of
rewards, because the rewards are appropriate and accordance with the employee
requirement and organizational context become the topic that human resource
management must attention. Since organization has to motivate employee by

rewards for reinforcing the job satisfaction. Therefore, it’s absolutely necessary to
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select the rewards with appropriate. By balancing reward among the various type of
rewards, whether the financial rewards and non - financial rewards, because there
are as an indicator to the value of employee effort in working and effect to
performance efficiency as well as affect to achieve the goal of organization.
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funasuvesmiinau (Bustamam & et al., 2014) Fsitugruvosmeialdfunmsimuiunain
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NOUANANLOMT LU N uAMUTUAINABINITVEY Abraham Maslow (1970) Uagneuy) 2
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J.Stacy Adams (1965) uaznguiA1uAIAniswes Victor Vioom (1986) tlusu
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Tesdnssdusedlieuddyfunisgdandnauienislénetaundsdu eduns
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