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ABSTRACT

The objectives of this research were to 1) study the management factors for elderly
occupation promotion and the elderly participation in Pathum Thani, 2) study the relationship
between management factors for elderly occupation promotion and the elderly participation in
Pathum Thani, and 3) propose guidelines on management factors for elderly participation in
Pathum Thani. This research was a quantitative research. There were selected sample random
sampling. The study was conducted from a sample of the elderly aged 60 years and over who had
joined the elderly occupation promotion project for Ban Chang subdistrict, Sam Khok district,
Pathum Thani province. 158 of 261 people were selected as a sample according to the Taro
Yamane formula. Questionnaires were used as a tool for data collection. Statistics used for data
analysis was mean, standard deviation, and Pearson product moment correlation coefficient.

The results were as follows. First, the management factors for elderly occupation
promotion and the elderly participation in Pathum Thani were overall at a high level. When
considering each aspect individually, it was found that understanding, staff attitudes, motivation
and information perception and elderly participation were overall at a high level. When considering
each aspect individually in terms of mean ranging from the highest to the lowest, they were as
follows: benefits participation, decision making participation, evaluation participation. Second, the
relationship between management factors for elderly occupation promotion and elderly
participation in Pathum Thani in all aspects had a statistically significance level at 0.01, and had
correlation coefficient was at (r) 0.50. Third, the proposed guidelines were follows. Pathum Thani
should set up strategies, policies or projects concerning elderly participation that correspond to
the elderly needs. The elderly occupation promotion should integrate efforts of the public together
to stimulate and motivate elderly employment or investment for future elderly jobs and should
provide rewards as incentives.

The body of knowledge gained from this research is basic factors for people participation
including incentives, knowledge, and understanding. Therefore, the model for promoting elderly
jobs should set up a clear administration pattern in the form of committee. There should also be

fairly allocated financial incentives and workshops that are conducted continuously.
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