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ABSTRACT
The purposes of this research are to 1) study the skill levels of the successful elderly
affecting the retirement planning of the employees at Charoen Pokphand Foods (CPF) in Saraburi
Province, 2) examine the attitude levels towards the pre-retirement preparation affecting the
retirement planning, and 3) investigate the skills of the successful elderly and the attitudes towards
the pre-retirement preparatiom affecting the retirememt planning. The samples consisted of 233
employees who were 40 years or older. The data were analyzed by means of percentage, mean,

standard deviation and linerar regression analysis.
The findings were as follows.

1) The average scores of the skill levels of the successful elderly of the employees
were high (x = 3.48, S.D. = 0.50). It was found that the highest average score was in the terms of

life satisfaction (x = 3.70, S.D. = 0.61).

2) The average scores of the pre-retirement preparation of the employees were high
(x = 3.64, S.D. = 0.57). It was found that the highest average score was in terms of values (x = 3.74,

S.D. = 0.68).

3) The retirement planning of the employees were affected by the physical and
mental health improvement, long life spans, social and economic skill developments, economic

statuses and values at a significance level of 0.05. This was consistent with the hypotheses.
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