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ABSTRACT

The objectives of this research were to study 1) the level of opinion of
military personnel on the management of the 5" Cavalry Regiment Task Force, 2) the level of
military personnel performance of the 5" of the Cavalry Regiment Task Force, 3) the factors
relating to the military personnel performance of the 5 Cavalry Regiment Task Force,
and 4) propose approaches for improving the military personnel performance of the 5"
Cavalry Regiment Task Force. The sample of the study was selected from officers,
non-commissioned officers and privates in the 5t Cavalry Regiment Task Force,
Chiangmai Province. It consisted of 292 respondents. The research tool for data
collection was a rating scale questionnaire with a confidence level of 0.70 and the
statistics for the data analysis were frequency, percentage, mean, standard deviation
and Pearson’s product moment correlation coefficient.

The research results revealed that:

1) The opinions of the military personnel on the management of the 5"
Cavalry Regiment Task Force were, overall, at a high level (X = 2.91,SD. = 0.55). While
considering each aspect individually, it was found that the factor of staffing was at the
highest level followed by planning, coordinating, organizing, directing, reporting and
budgeting, respectively.

2) The military personnel performance of the 5™ Cavalry Regiment Task Force
in overall, was at the high level (X = 2.89,S.D. = 0.51). While considering in each aspect
individually, it was found that the factor of satisfaction was at the highest, followed
by the factors of efficiency, and effectiveness, respectively.

3) The factors relating the military personnel performance in the 5" Cavalry
Regiment Task Force was found that the aspect of management (r = 0.75) and the aspect
of satisfaction (r = 0.78) related to the personnel performance in positive direction at
the high level at the aspect of effectiveness was at the moderate level (r = 0.40) at
the statistically significant level of 0.01.

4) The guidelines for improving the military personnel performance in the 5™

Cavalry Regiment Task Force, Chiangmai Province, consisted of putting the right



personnel on the right positions to increase the effectiveness and the satisfaction. There
should be more planning and coordination prior to operations. All these things could

help increase the operational efficiency.
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