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ABSTRACT

The purposes of this research were 1) to study the effectiveness of Thai local
wisdom management in the lower northern region, area 2) to study the factors influencing
the effectiveness of Thai local wisdom management in the lower northern region area and
3) to recommend a model to improve the factors that influence the Thai local wisdom
management in the lower northern region area. This research was a mixed methods
research which combined quantitative and qualitative approaches. The quantitative
research was conducted by studying a samples of 400 respondents who were selected
from people living in 72 units of local wisdom in the following groups: agriculture, nutrition,
Thai medicine, and entrepreneurs in the community, and community business who
received national awards in local wisdom management and had products exported
overseas. The samples was selected using the stratified random sampling technique, and
the sample size was obtained by calculation with Yamane’s formula. The data were
collected using a questionnaire with reliability of 0973 and were analyzed using
percentage, mean, and standard deviation. The hypotheses were tested by one-way ANOVA
and Stepwise Regression Analysis. The qualitative study was conducted using structured
interviewing 25 key informants, who were purposely selected from administrators, the leaders
of community producers, and local wisdom community enterprises. The data were analyzed
by using content analysis consisted of translation, interpretation and analysis.

The research findings were as follows:

1) The effectiveness of Thai local wisdom management in the lower northern
region area, was, overall, at a high level (X = 3.81, S.D. = 0.78). When considered each
aspect, individually, it was found that sustainability was at the highest level (i =4.07,SD. =0.73),
followed by income earning & =3.87,S.D. = 0.77), life quality (; = 3.80, S.D. = 0.66), and
immunization (i =3.77,S.D. = 0.84), respectively. The highest mean was for the aspect of
sustainability building. This was due to a good management that helped improve working
skill in order to sustainably consume the natural resources and have reasonable sufficiency
need to reduce excess consumption and waste. However, immunization had the lowest
mean due to the local wisdom management which could not keep up with the rapid new



social change which resulted in unequal social equity in terms of career opportunities and
establishing families and community.

2) The factors influencing the effectiveness of Thai local wisdom management in
the lower northern region area comprised 8 important factors which, ranging from the
highest to the lowest, were as follows: knowledge building, local wisdom conservation,
plan and policy, value awareness, development, utilization, participation and leadership.
These 8 variables explained 75.90 percent (R* = 0.759) of the variation in the effectiveness
of Thai local wisdom management at a statistical level of significance 0.05.

3) The recommendation for adjustment the factors influencing the Thai local
wisdom management in the lower northern region area consisted of 8 important steps as
follows: (1) building knowledge by supporting commmunities who are interested in inheriting
their own local wisdom by giving them appropriate learning opportunities. Checking this
knowledge and suggesting future practical implementations should also be provided,
(2) conserving the local wisdom by allowing the community to manage their own process;
creating activities that stimulate awareness of the value and importance of their own local
customs, (3) making community plans and policies by setting operational plan for the
future which follow the aims of the community plan, (4) promoting value awareness of
the community by naturally building a relationship between the people, the environment
and holy things including previously deceased ancestors, (5)developing creative community
by using local wisdom to reform them and also use scientific know-how and technology to
create new innovations, (6) developing and utilizing the local natural resources in
production, and distribution in a way that is appropriate and economical, (7) promoting
community participation using local wisdom management in a way that personally
involves members in the decision making process, implementations, benefit gain and
evaluation, (8) developing appropriate leadership that will enable them to provide and
arrange their organizations and the individuals so that they are completely willing to
achieve the goals.



