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ABSTRACT

The objectives of this research were 1) to study the level of organizational
climate and organizational culture at the Department of Disaster Prevention and
Mitigation, Ministry of Interior, 2 ) to study the level of self-development of the
government officials of the Department of Disaster Prevention and Mitigation, Ministry
of Interior, and 3) to study the factors relating to the self-development of the
government officials at the Department of Disaster Prevention and Mitigation, Ministry of
Interior. The sample used in this study consisted of 260 government officials and
employees of the central office of Department of Disaster Prevention and Mitigation
selected by Proportional Stratified Sampling. Questionnaires were used to collect the
data. The statistical analysis was done using percentage, mean, standard deviation
and Pearson’s correlation coefficient.

The findings of this research were as follows:

1) The level of organizational climate of the Department of Disaster
Prevention and Mitigation, Ministry of Interior was, overall, at a high level. Focusing on
each aspect, the organizational climate on Motivation had the highest average
whereas the organizational climate of people-oriented had the lowest average. The
level of organizational culture of the Department of Disaster Prevention and
Mitigation, Ministry of Interior was, overall, also at a high level. Focusing on each
aspect, the organizational culture on involvement had the highest average whereas
the organizational culture on adaptability had the lowest average.

2) The level of self-development of government officials at the Department
of Disaster Prevention and Mitigation, Ministry of Interior was, overall, at the highest level.
Furthermore, the study showed that social development had the highest average while
physical wellness ranked the lowest.

3) The overall organizational climate was positively correlated at a moderate
level with the overall level of self-development of the government officials at the
Department of Disaster Prevention and Mitigation, Ministry of Interior. By considering
each aspect individually, it was found that all the aspects of the organizational
climate communication flow, decision-making practices, people-oriented, influence



on the department, technological adequacy, and motivation in the organization,
were positively correlated with all the aspects of the development of governmental
officials: physique and personality, job satisfaction and social development. The
overall organizational culture was positively correlated at a moderate level, with the
overall level of self-actualization of the government officials at the Department of
Disaster Prevention and Mitigation, Ministry of Interior. By considering each aspect
individually, it was found that all aspects of the organizational culture: involvement
culture, consistency culture, adaptability culture, and mission/achievement culture,
were positively correlated with all the aspects of the development of government
officials: physique and personality, job satisfaction, and social development.

4) Recommendations stemming from the research are as follows: the
organization should provide suitable welfare for its personnel, be fair and thorough,
and improve the workplace to create a more comfortable atmosphere and
environment. The Administrators should provide opportunities to all levels of
personnel to express their opinions and capabilities, and staff members should be
encouraged to participate in sports and exercise regularly.



