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were drawn proportiona «l» m._employees "working at the Lakhok subdistrict
g

of 129 members of staff who
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municipality, Muang Pathum nidistrict; Pathum Thani province. The sample size
was calculated using Taro Yamane’s formula and a questionnaire with a reliability of

0.943 was used to collect the data. The statistics used for data analysis consisted of

percentage, m@nﬁ ﬁrscv ﬂﬂ@rreb’uom Coefficient.
ed lts

) The work performance level based on good governance of Lakhok
subdistrict mumopahty was overall at a high level. When considering each aspect
individually, it was found that the principle of transparency was at the highest level
(X =4.06,S.D. = 0.37), followed by the principles of rule of law (X = 3.83, S.D. = 0.60), virtue
(X =3.70, SD. = 0.54) accountability (X = 3.61, S.D. = 0.62), worthiness (X = 3.60, SD. = 0.57),
and participation (X = 3.52, S.D. = 0.77), respectively.

2) The study of the relationship between the management factors and the
organization’s structure with work performance based on the good governance
principle of Lakhok subdistrict municipality revealed that the management factors
had a positive relationship with performance at a moderate level whereas staff was
at the highest level (r = 0.265), followed by leadership (r = 0.203), budget (r = 0.124), and



materials and supplies (r = 0.049). The organization’s structure had a positive relationship
with performance at a moderate level. Considering the aspects individually, it was
found that chain of command was at the highest level (r = 0.241), followed by unity
of command (r = 0.163), missions (r = 0.098) and division of labor (r = 0.097).

3) The proposed guidelines for improving the work performance based on
the good governance principle of Lakhok subdistrict municipality consisted of: the
administrators should apply the management factors within their organization by
determining what the adequate number of personnel should be so that it is suitable

with the size of the organization. They should use modern office equipment and materials

including systems that integra transparent procedures for budget
spending, as well as clea ies and clear divisions of labor so
that all personnel can g,:t‘-\j e change /i their jobs in order to increase
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