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The objectivestof'this research oS the level of motivation factors
affecting the performant mmissioned officials of the Internal Security
Operations Comma nance of non-commissioned
officials of the Inter assified by personal factors.
d from the non-commissioned
2556 B.E. The research tool

was a 5-level rating scate. guestiors ire-and, the' statistics used to analyze the data

The sample consiste

officials in the Inter

consisted of percentag Q Fstandar ation, t-test and one way ANOVA.

commissioned officials of the Internal’Security Operations Command was, overall and

for each aspect at the highest level. The highest mean was for respect and recognition,

followed by p Wit Curi eafl was for compensation
and welfare.

2) The comparisons of the performance of the non-commissioned officials in
the Internal Security Operations Command classified by personal factors revealed that,

overall and for each aspect, none of the factors produced any significant differences.
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