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1) The overall quality of the work life of the military personnel in the army
veterinary school, Department of Army Veterinary was at a high level (X = 3.82, SD. = 0.41).
Considering egth | ect werk safety and health
aspect was a@ RA Vu by the cooperation
and relationship aspect (X = 3.87, S.D. = 0.46), respectively.
2) The level of organizational commitment was overall at a high level (X = 3.82,
S.D. = 0.47). Considering each individual aspect, it was found that the devotion
aspect was at the highest level (X = 3.86, S.D. = 0.38), followed by the confidence
aspect, the acceptance of the organization’s goals and needs aspect (X = 3.84, S.D. = 0.40),
respectively.
3) The analysis of the relationship between the quality of the work life and
the organizational commitment revealed that there was a positive relationship at the
significance level of 0.05. The factors considered consisted of officer benefits (r = 0.773),

progress and job stability (r = 0.672), personal rights in the office (r = 0.658), social

integration (r = 0.597), adequate and fair compensation (r = 0.590), and work life



balance (r = 0.573). The aspects of safe environment and promotion of military personnel

and development latency had no relationship with the organizational commitment.
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