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ABSTRACT

The objectives of this study were to 1) study the transformational leadership of
administrators, 2) study the work morale of primary school teachers, and 3) study the
relationship between the opinions of the teachers and the transformational leadership
administrators and the work morale of the teachers under Nakhon Nayok Primary Education
Service Area Office. The population of this research consisted of all the teachers under
Nakhon Nayok Primary Education Service Area Office. The sample size was derived using
Taro Yamane’s formula and so there were 300 respondents. The tool for data collecting
was a guestionnaire and the statistics used were composed of mean, standard deviation, t-test
and Pearson’s product moment correlation coefficient.

The research results showed that:

1) The transformational leadership of the administrators in the primary school
was, overall and for each aspect, at a high level. Considering each aspect individually
revealed that the aspect of intellectual stimulation had the highest mean, followed by
idealized influence. The lowest mean was for individualized consideration.

2) The'work morale of the teachers inthe primary.schoolswas, overall, at a high level.
Considering each aspect individually revealed that the aspect of work conditions had the highest
mean, followed by physical and mental heatth. The lowest mean was for compensation and benefits.

3) The study of the relationship between the opinions of the teachers and the
transformational leadership of the administrators and the work morale of the teachers
under the Office of Nakhon Nayok Primary Education Service Area revealed that overall,
they were positively correlated at a high level at a the statistical significance level of 0.01,
and with a correlation coefficient of 0.819. Considering each aspect individually revealed
that, for the transformational leadership, the aspects of individualized consideration, intellectual
stimulation, idealized influence and inspirational motivation were all positively correlated at
the statistical significance level of 0.01 with the work morale of the teachers, with
correlation coefficients of 0.774, 0.755, 0.748 and 0.709, respectively.
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