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ABSTRACT

The objectives of this independent study were 1) to study the level of organizational
commitment of the employees of T.C. Pharmaceutical Industrial Company Limited, 2)
to study the relation between the factors affecting organizational commitment and
the actual level of organizational commitment of the employees of T.C. Pharmaceutical
Industrial Company Limited. The population of this study was the 803 employees of
T.C. Pharmaceutical Industrial Company Limited. The sample size was determined using
Taro Yamane's formula with a confidence level of 0.05. The calculated sample size
was 267. The instrument was a questionnaire. The data were analysed using statistics
including percentage, mean, standard deviation and multiple regression analysis.

The results of this study were as follows:

1) Overall, the factors affecting organizational commitment were at a high level.
Considering each individual aspect, the participants rated all the factors at high levels.
Ordering them from the highest to the lowest, they were: job characteristics, work
experience and structural characteristics. The aspect personal characteristics was an
exception being rated at mid/levell The overall organizational commitment of the
employees of T.C: Pharmaceutical Industrial Company: Limited was at a high level.
Considering each individual aspect, the participants rated all the factors at high levels.
Ordered from the highest to the lowest, they were: feelings, continuity and social norms.

2) The multiple regression analysis showed that the factors affecting organizational
commitment such as personal characteristics, job characteristics, work experience and
structural characteristics were all related to the level of organizational commitment
of the employees of T.C. Pharmaceutical Industrial Company Limited at the statistical
significance level of 0.05 (59.70 % R =0.597).
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