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ABSTRACT

The objectives of this research were to 1) study the work incentives and the
performance of the staff operating in the plastic injection molding industry in Industrial
Factoryland Wangnoi, Phra Nakhon Si Ayutthaya Province, 2) compare the demographic
factors related to the performance of the staff operating in the plastic injection molding
industry in Industrial Factoryland Wangnoi, Phra Nakhon Si Ayutthaya Province, 3) study
the factors that affect the performance of the staff operating in the plastic injection
molding industry in Industrial Factoryland Wangnoi, Phra Nakhon Si Ayutthaya Province.
The population used in this study consisted of 854 employees who had passed the
probation period as well as permanent staff operating in the plastic injection molding
industry in the Wangnoi Factoryland Industrial Estate, Phra Nakhon Si Ayutthaya. The
sample was calculated using Taro Yamane’s formula. It yielded a sample size of 273.
Questionnaires were used as the data collecting tool. The statistics used to analyze
the data were frequency, percentage, means, standard deviation, t - test and F - test.
Average pairwise comparisons and One - way analysis of variance were also conducted.
Additionally, the-statistics used to-compare differences between three or more groups
were Pearson’s correlation coefficients and regression equations. The study results
showed that the 273 employees operating in the plastic injection molding industry in
the Wangnoi Factoryland Industrial Estate, Phra Nakhon Si Ayutthaya were mostly male,
aged between 31 - 35 years, with high school or vocational education, a monthly income
of 9,001 - 15,000 Baht, married, and with 6 - 10 years of work experience.

The analysis results can be summarized as follows:

1. The results of the work motivation and work efficiency analysis showed that,
overall, the sample had high levels of work motivation. When individual aspects were

considered, it was found that recognition had the highest mean score. Overall the



sample had high levels of work efficiency. When individual aspects were considered,
it was found that work quality had the highest mean score.

2. In terms of the demographic factors, the study revealed that gender, age,
education, monthly income, marital status, and years of work experience all had
a significant effect on work efficiency.

3. The results of the relationship between work motivation and work efficiency
were as follows: Work motivation, work nature, responsibility, work progress, policy and
administration, salary and compensation, and work environment all influenced work
efficiency. Achievement, recognition, supervision, sood relationship with colleagues,
security, and professional status did not influence work efficiency.
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